
Airline Flight Crew Technical Corrections Act  
 

The Importance of Supporting Airline Workers: 
• Over the last 15 years, the Family and Medical Leave Act (FMLA) has helped more 

than 60 million men and women trying to balance the demands of work and family. 
• The FMLA currently allows employees to take 12 weeks of unpaid leave each year 

due to a serious health condition that makes the employee unable to perform his job 
or to care for a sick family member or to care for a new child. To qualify for the 
FMLA, an employee must have worked 60 percent of a full-time work schedule over 
the course of a year, or the equivalent of at least 1,250 hours. 

• Today, however, the airline industry’s unique calculation of hours has left most flight 
attendants and pilots without FMLA coverage. Much of a flight attendant’s time on 
the job is spent between flights, such on overnights and layovers, or on “reserve” 
status waiting to be called for duty.  

• While airlines recognize these hours in calculating a normal full-time flight attendant 
or pilot schedule, courts have strictly interpreted the text of the FMLA to say that 
these hours should not be counted towards a worker’s 1,250 hour threshold. 

• The original intent of the FMLA was to cover these workers.  Rep. William Clay (D-
Mo), one of the lead sponsors of the FMLA, said on the House floor that flight 
attendants and pilots would be “fully entitled to family and medical leave under this 
bill” and that “we certainly do not intend that dedicated workers in unique 
circumstances should be excluded from the bill’s protection simply because of their 
industry’s unusual time-keeping methods.”   

  
The Bill: 
• The Airline Flight Crew Technical Corrections Act clarifies the FMLA to reflect the 

original intent of Congress to include these workers under FMLA protections. 
• This bipartisan legislation would make it possible for flight attendants and pilots to 

qualify for leave when they have fulfilled 60 percent of a full-time work schedule (or 
the “monthly guarantee”) at their airline.  

 
Legislative History: 
• On May 20, 2008, the Flight Crew Technical Corrections Act, sponsored by 

Congressman Tim Bishop passed out of the House Education and Labor Committee 
by a vote of 43 to 0 and passed the House by a margin of 402 to 9.   

• When reintroduced in the 111th on February 9, 2009, H.R. 912 again passed – this 
time by a voice vote without objections. 

• Sen. Clinton introduced S. 2059 in the 110th Congress with 39 cosponsors including 8 
Republicans.   
 

Support: 
• The legislation is endorsed by the Association of Flight Attendants-CWA, the Air 

Line Pilots Association, the International Association of Machinists, the International 
Brotherhood of Teamsters, the Transport Workers Union, the United Steelworkers, 
and the National Partnership for Women & Families.  We are currently awaiting 
letters of support from various carriers and carrier associations. 


