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Title I — Child Labor Protections Under the Fair Labor Standards Act of 1938
Section 101 — Definition of Oppressive Child Labor; Hazardous Occupations

e This section updates the definition of oppressive child labor to include additional
industries and occupations. Further, this section directs the Secretary of Labor to issue
regulations with respect to hazardous occupations and places of work not later than 180
days after enactment of this Act. These regulations shall be reviewed and revised as
necessary not less than annually.

Section 102 — Enhancing Child Labor Protections

¢ Records Related to Prime Contractors and Subcontractors. This section authorizes
the Secretary of Labor, in making investigations and inspections with respect to minors,
to seek records related to any contractor or subcontractor of any person suspected of a
violation of this section and may request any annual profit or loss statement of any such
person or contractor or subcontractor of such person.

e Secondary Oppressive Child Labor. This section declares any person who produces,
manufactures, or otherwise offers into commerce a good or service for which the person
contracts or subcontracts with an employer who employs oppressive child labor in the
performance of such contract or subcontract shall be liable under this Act in the same
manner as the employer who employs the oppressive child labor. Further, this section
defines good faith defense criteria to identify when a person shall not be in violation of
this section.

e Hot Goods. This section increases restrictions on the shipping of goods in interstate
commerce that were produced in an establishment where a child labor violation occurred
within 180 days (previously 30 days) prior to the removal of such goods.

o “Unlawfully Manufactured; Child Labor” Tags. This section authorizes the Secretary
of Labor, in accordance with a process determined by the Secretary through regulations,
to affix to any goods produced by an employer in violation of oppressive child labor a tag
of not more than 6 inches in length bearing the words ‘Unlawfully manufactured; child
labor’. Further, no person (other than the Secretary, an authorized representative of the




Secretary, or the consumer with respect to the goods) shall remove, alter, deface, or
otherwise interfere with a tag affixed to goods under this section.

Successors in Interest. This section defines successor in interest and states that an
employer or other person that is a successor in interest of another employer, or other
person, in violation of this section shall be jointly and severally liable under this Act with
such other employer or person, respectively, for such violation.

Authority to Issue Stop Work Orders. This section authorizes the Secretary of Labor to
issue a stop work order to any person that the Secretary has found through investigations
and inspections to be in violation of this section. The stop work order shall remain in
effect until the person provides the Secretary with adequate evidence that the person is no
longer in violation of this section. Furthermore, the person shall compensate any
individual hired to perform work for remuneration for the person and who does not
perform such work because of a stop work order issued to the person under this
paragraph. Such compensation shall be at the regular rate of the individual for all hours
the individual would have worked but for the stop work order.

Section 103 — Strengthening Penalties for Child Labor Provisions

Civil Penalties for Certain Violations. This section increases the civil penalty amount
for persons who violate child labor provisions from $16,000 to $160,350 for each
employee who was the subject of such violation. A $728,760 civil penalty is invoked
regarding each violation that causes death or serious injury of any employee under the
age of 18 years. In addition, the $160,350 civil penalty or $728,760 civil penalty may be
doubled for the following: (1) cases involving a repeated or willful violation, (2) cases
that involve hazardous occupations or places of work, (3) cases that occur within 10 years
of the final disposition of a previous violation, or (4) cases that find during a violation
investigation that the employer employed more than 10 children in violation of section
12.

Anti-Retaliation Violations. This section imposes a civil penalty amount up to $75,000
per violation, in addition to such legal or equitable relief as may be appropriate, for any
person who discriminates against or discharges an individual in retaliation for filing a
complaint or initiating a proceeding relating to child labor, or any regulation issued
pursuant to such a section.

Damages for Victims. This section stipulates that any person who violates child labor
provisions shall be liable to the employee or employees affected for compensatory
damages and, as appropriate, punitive damages or equitable relief. Furthermore, the
Secretary of Labor is authorized to supervise the payment of any compensatory damages,
punitive damages, or provision of equitable relief owed to an employee or employees.
The Secretary may also bring an action in any court of competent jurisdiction to obtain
such damages or relief.




Legal and Equitable Relief for Child Labor Violations. This section provides a private
right of action, so that child labor victims can directly sue their employer. Any person
who violates child labor law may be liable to each employee affected by the violation in
an amount not less than $75,000 in compensatory damages. This amount may be doubled
in the case of a violation that involves hazardous occupations or places of work. In the
case of a violation that causes death or serious injury, a person shall be liable in an
amount not less than $750,000 in compensatory damages (amount be doubled where the
violation is a repeated or willful violation). Further, in the case of a violation that causes
death or serious injury, a person may, as appropriate, be liable to each employee affected
by the violation in an amount that is not less than $1,000,000 in punitive damages. This
section also increases the statute of limitations for child labor violations from two years
to 10 years after the cause of action accrued.

Criminal Penalties. This section raises the maximum fine from $10,000 to $750,000 for
any person convicted of child labor violations. The maximum imprisonment term is also
increased from six months to one year. In addition, any person who violates the
prohibition on removing an unlawfully manufactured child labor tag shall be subject to a
fine of not more than $500,000 or imprisonment of not more than one year.

Section 104 — Training and Engagement with Respect to Child Labor Violations

This section directs the Secretary to provide for the establishment and supervision of
programs for (1) the education and training of individuals in the recognition, avoidance,
and prevention of child labor violations, (2) the education and training of professionals
providing services to children on identifying and responding to oppressive child labor and
incorporating into their activities knowledge about risk factors for exposing children to
oppressive child labor, and (3) identification of potential child labor violations and
support for victims of such violations.

Section 105 — Effective Date

This section stipulates that the amendments made by this Act shall take effect
immediately after the enactment of this Act.

Title II — Child Labor Requirements for Certain Federal Contractors and Recipients of
Federal Financial Assistance

Section 201 — Amendments to the Walsh-Healey Act

Ineligible Employees. This section amends section 6502(3) of Title 41 to require that no
individual under 16 years of age will be employed by the contractor, or any subcontractor
or supplier of the contractor, in any activity under the contract, including any activity
under a subcontract of the contract. Furthermore, this section requires that no individual
16 or 17 years of age be employed by the contractor, or any subcontractor or supplier of
the contractor, in oppressive child labor in any activity under the contract, including any
activity under a subcontract of the contract.
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Good Faith Defense for Secondary Liability. This section defines good faith defense
criteria to identify when a contractor shall not be in violation of this section due to the
actions of a subcontractor or supplier of the contractor. Further, this section defines
successor in interest with respect to a contractor. Specifically, this section states that a
contractor that is a successor in interest of another contractor in violation of this section
shall be jointly and severally liable under this chapter with such other contractor for such
violation.

Section 202 — Child Labor Requirements for Contracts Covered by the Davis-Bacon Act or
the Service Contract Act

Definitions. This section provides definitions for the following terms: (1) Applicable
Contract or Assistance, (2) Contractor or Recipient of An Applicable Contract or
Assistance, (3) Oppressive Child Labor, and (4) Successor in Interest.

Child Labor Provisions for Applicable Contracts. This section requires contracts to
contain child labor provisions and prohibits the use of oppressive child labor. This section
requires contractors to provide training to any subcontractor or supplier under the
contract on child labor provisions. In addition, the contractor, and any subcontractor or
supplier under the applicable contract, shall each establish a labor-management
committee to review the policies with respect to child labor of the contractor,
subcontractor, or supplier, respectively, and promote the reporting of any violations of
such policies. This section defines good faith defense criteria to identify when a
contractor or recipient of an applicable contract or assistance shall not be in violation of
this section due to the actions of a subcontractor or supplier of the contractor. This
section also outlines requirements in the case of a breach or violation of child labor
provisions under the contract.

Title III — Miscellaneous

Section 301 — Reports to Congress on Work-Related Injuries, Illnesses, and Deaths

Data Analysis and Reporting. This section requires the Secretary of Labor, on an

annual basis, to analyze data concerning overall trends for work-related injuries, illnesses,
or deaths, including trends related to enforcement under Federal or State law with respect
to such injuries, illnesses, or deaths. The Secretary shall consult with the Secretary of
Health and Human Services and any relevant State agencies in the analysis of this data.
Lastly, the Secretary of Labor, not later than 180 days after the date of enactment of this
Act, and annually thereafter, shall submit a report to Congress that includes a summary of
the data, an evaluation of the status of work-related injuries, illnesses, or deaths, and any
subsequent recommendations for the President and Congress. This report shall be
published in the Federal Register and posted on the website of the Department of Labor.




